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Section four: Communication and practical skills 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5
1 | The participant has good communication skills
2 | The participant has the know-how skills in his field
3 | The participant knows what he is doing and for what
Section five: Lessons learned and outcomes
(Yes,
Question Comments
No)

1 | The participant came up with the best practices report

2 | The participant cooperated with networks during his stay

The participant signed agreements with any similar

3 | companies or units

Section six: Overall assessment on skills 1...4 (1: strongly disagree, 2: disagree, 3: agree, 4: strongly agree)

Score 1-
Question Comments
4

Leadership

Creativity and innovation

Time and self-management

Work under pressure

Ability to work in a team

o u b~ W N P

Planning and organizational skills
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Annex 2 - Questionnaire for the evaluation of CTIs’ staff

(to be filled by host organizations)

Host Questionnaire

organisation
Date ..../....../ ....... & number
questionnaire

for units staff

Host institute Name.......ccoevnnneennn....

Host institute country

Staff Name: ....coceevveeeeeeeeeereee e

Section one: units staff background

Q1: Organization name:

Q1: Organization place:

Q2: Type of organization:

1. Research 2. Public organization 3. Private 4. Other, ...

Section two: Commitment of the unit staff 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Question Score 1-5 Comments

1 | The participant was committed to the visit and schedule

2 | The participant showed huge interest in the program

3 | The participant knows well his goal from the visit

Section three: Tasks accomplishment 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5

1 | The participant accomplished his/her tasks completely

2 | The participant has innovation aspects in doing the tasks

3 | The participant knows well about ... TO BE DEFINED
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1 The training was suitable and in good 1 2 3 : 4 5
environment

2 The study visits were relevant and useful 1 2 3 C‘«/ 5

3 The people we met during the visit were of 1 2 3 Lﬂf/\ 5

great value added.

5 What were the biggest obstacles and problems?
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6 Your suggestions for improvements:
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3 List the most useful lesson learned .
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4 How was the study visit useful to your work? What %ype of knowledge you will take back home?
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SECTION TWO: TO WHAT EXTENT DID YOU GAIN CONFIDENCE IN THE FOLLOWING TOPICS YOU LEARNT?

Background Not at all Not well Neutral Well Very well
1 Leadership and presentations 1 2 3 @ 5
2 Open Innovation and living labs 1 2 3 CJ 5
3 Transfer of technology processes 1 2 3 Q‘\ 5
4 OTHER TO BE DEFINED 1 2 3 4 5
5 Other (please specify) 1 2 3 4 5
SECTION THREE: THE HOST INSTITUTE ENVIRONMENT Not a_t all | Notwell | Neutral Well Very well
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Annex 1 —Questionnaire for the evaluation of host organizations

(to be filled by CTIs’ staff trained)

Instructions: Please give your answers or comments in writing, or indicate the extent to which you gained confidence
in the topics you learnt in the mobility to the EU host.
The scale is 1-5

CTI staff evaluation of host Questionnaire number
Date_:/z;/.. S /. )Z o) = institutes

Units staff name: Charalambos Anastassiou

Organization name: UNIVERSITY OF Hostinstiiste Coultry: CYPRUS

CYPRUS

Q1: Organization place: NICOSIA

Q2: Type of organization:

1. Research 2;~bublicorganization 3. Private 4. Other...scseceeens

SECTION ONE: UNITS STAFF BACKGROUND

1 What are the most useful activities/ visits you had during your stay in the EU hosts? why
i E»\gmo Wsit: wes \.-\”\&\QQ%\' we \auued o ‘
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2 What are the least useful activities/ visits you had during your stay in the EU hosts? why S bae
\ e dn b o \ \ “ / / =
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INUENT

Section four: Communication and practical skills 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5
1 | The participant has good communication skills
2 | The participant has the know-how skills in his field
3 | The participant knows what he is doing and for what
Section five: Lessons learned and outcomes
(Yes,
Question Comments
No)

1 | The participant came up with the best practices report

2 | The participant cooperated with networks during his stay

The participant signed agreements with any similar

3 | companies or units

Section six: Overall assessment on skills 1...4 (1: strongly disagree, 2: disagree, 3: agree, 4: strongly agree)

Score 1-
Question Comments
4

Leadership

Creativity and innovation

Time and self-management

Work under pressure

Ability to work in a team

o U A~ W N P

Planning and organizational skills
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Annex 2 - Questionnaire for the evaluation of CTIs’ staff

(to be filled by host organizations)

Host Questionnaire
ot
Dateisfilaifn it SR cHatit number
questionnaire
for units staff
Host institute Name......ccoceeeevveneennnn.
Host institute country
Staff Name: ......ccccveeveevrvneeeeeeeeeennns

Section one: units staff background

Q1: Organization name:

Q1: Organization place:

Q2: Type of organization:

1. Research 2. Public organization 3.Private = 4. 0ther,...ooeveeeee.......

Section two: Commitment of the unit staff 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Question Score 1-5 Comments

1 | The participant was committed to the visit and schedule

2 [ The participant showed huge interest in the program

3 | The participant knows well his goal from the visit

Section three: Tasks accomplishment 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5

1 | The participant accomplished his/her tasks completely

2 | The participant has innovation aspects in doing the tasks

3 | The participant knows well about ... TO BE DEFINED
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1 The training was suitable and in good 1 2 3 4 @

environment

2 The study visits were relevant and useful 1 2 3 4

B O

3 The people we met during the visit were of 1 2 3 4

great value added.

5 What were the biggest obstacles and problems?

< W ? NS\V\*G-'('TQ,V\ ~.\ S \’C\tk& Lu\nas .

6 Your suggestions for improvements:
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3 List the most useful lesson learned

e Succe ful CowmPany -
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BrNe callalooratian iISAhe Yase to do avy woxX ox ?Ka\'\egt.
X Yo Adllenaes @ Yow cadve \t

R YW canXiniows Wor\K.
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* wow Shewlcd Put A v\l model Yo Ve enterPronner  amN\

4 How was the study visit useful to your work? What type of knowledge you will take back home?
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SECTION TWO: TO WHAT EXTENT DID YOU GAIN CONFIDENCE IN THE FOLLOWING TOPICS YOU LEARNT?

Background Not at all Not well Neutral Well Very well
1 Leadership and presentations 1 2 3 @ 5

2 Open Innovation and living labs 1 2 3 4 @
3 Transfer of technology processes 1 2 3 4 &

4 OTHER TO BE DEFINED 1 2 3 4 5

5 Other (please specify) 1 2 3 4 5
SECTION THREE: THE HOST INSTITUTE ENVIRONMENT Notatall | Notwell | Neutral Well Very well
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Annex 1 —Questionnaire for the evaluation of host organizations
(to be filled by CTIs’ staff trained)

Instructions: Please give your answers or comments in writing, or indicate the extent to which you gained confidence
in the topics you learnt in the mobility to the EU host.
The scale is 1-5

CTI staff evaluation of host Questionnaire number

Date 24/..5../ Ze\® institutes

Units staff name: Charalambos Anastassiou

Organization name: UNIVERSITY OF Hast i"Stituu_a Country: CYPRUS _

CYPRUS

Q1: Organization place: NICOSIA

Q2: Type of organization:

1. Research 2. Public organization 3.Private 4. Other...uceniccenne.

SECTION ONE: UNITS STAFF BACKGROUND

1 What are the most useful activities/ visits you had during your stay in the EU hosts? why

IDEA

because We have Same oxamizetion Iw Fordawn amd

1 ek wmote clleriwce abot |PEA ackWity amd Leal|
Yo be paxtwey wiXh Q‘-v:\u‘(c, coma@itienw Yo cleN‘c()\A._-Mt

T\e OMY Cawmes \_fr.w\ My oTo3w Zu'\ Ten
2 What are the least useful activities/ visits you had during your stay in the EU hosts? why
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Section four: Communication and practical skills 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5
1 | The participant has good communication skills
2 | The participant has the know-how skills in his field
3 | The participant knows what he is doing and for what
Section five: Lessons learned and outcomes
(Yes,
Question Comments
No)

1 | The participant came up with the best practices report

2 | The participant cooperated with networks during his stay

The participant signed agreements with any similar

3 | companies or units

Section six: Overall assessment on skills 1...4 (1: strongly disagree, 2: disagree, 3: agree, 4: strongly agree)

Score 1-
Question Comments
4

Leadership

Creativity and innovation

Time and self-management

Work under pressure

Ability to work in a team

o v A W N P

Planning and organizational skills
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Annex 2 - Questionnaire for the evaluation of CTls’ staff

(to be filled by host organizations)

Host Questionnaire

organisation
& number

questionnaire

for units staff

Host institute Name.......cccoccvvveveenrennns

Host institute country

Staff Name: ..d.iiinseessisssisonsssonnsnns

Section one: units staff background

Q1: Organization name:

Q1: Organization place:

Q2: Type of organization:

1. Research 2. Public organization 3.Private 4. Other,......ccceoecueune......

Section two: Commitment of the unit staff 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Question Score 1-5 Comments

1 | The participant was committed to the visit and schedule

2 | The participant showed huge interest in the program

3 | The participant knows well his goal from the visit

Section three: Tasks accomplishment 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5

1 | The participant accomplished his/her tasks completely

2 | The participant has innovation aspects in doing the tasks

3 | The participant knows well about ... TO BE DEFINED

" " . = Funded by the
Promotion of Innovation Culture in the Higher ¥ Erasmus+ Programnr:-
Education in Jordan i\-@)? of the European Union

561996-EPP-1- 2015-1-JO-EPPKA2-CBHE-JP Page 4 of 5




1 The training was suitable and in good 1 2 3 4 GS )
environment
2 The study visits were relevant and useful 1 2 3 4 (5 )
3 The people we met during the visit were of 1 2 3 4 G/
great value added.
5 What were the biggest obstacles and problems?
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6 Your suggestions for improvements:
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3 List the most useful lesson learned
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4 How was the study visit useful to your work? What type of knowledge you will take back home?
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SECTION TWO: TO WHAT EXTENT DID YOU GAIN CONFIDENCE IN THE FOLLOWING TOPICS YOU LEARNT?

Background Not at all Not well Neutral Well Very well
1 Leadership and presentations 1 2 3 4 &)
2 Open Innovation and living labs 1 2 3 4 G)
3 Transfer of technology processes 1 2 3 L4‘ 5
4 OTHER TO BE DEFINED ) 1 2 3 4 fé‘
ase <t »IV(K, 95 3
(c
5 Other (please specn‘y) . N 1 2 3 4 Q‘)
‘;‘d.)m \/ K i"nov ‘11[/( LO;(‘”XL/;?/"
SECTION THREE: THE HOST INSTITUTE ENVIRONMENT Notatall | Notwell | Neutral Well Very well
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Annex 1 —Questionnaire for the evaluation of host organizations

(to be filled by CTIs’ staff trained)

Instructions: Please give your answers or comments in writing, or indicate the extent to which you gained confidence
in the topics you learnt in the mobility to the EU host.
The scale is 1-5

CTI staff evaluation of host Questionnaire number

pate 24.3..1.221 X institutes

Units staff name: Charalambos Anastassiou

Organization name: UNIVERSITY OF Host inskftute Gountry: CYPRUS

CYPRUS

Q1: Organization place: NICOSIA

Q2: Type of organization:

A\ E : )
1. Research 2. Public organization 3. Private %Otherl\iﬁ«c

SECTION ONE: UNITS STAFF BACKGROUND
1 What are the most useful activities/ visits you had during your stay in the EU hosts? why
NP SCU o § (04 1l ey ,,/ o g0 “TH e [
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2 What are the least useful activities/ visits you had during your stay in the EU hosts? why
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Section four: Communication and practical skills 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5
1 | The participant has good communication skills
2 | The participant has the know-how skills in his field
3 | The participant knows what he is doing and for what
Section five: Lessons learned and outcomes
(Yes,
Question Comments
No)

1 | The participant came up with the best practices report

2 | The participant cooperated with networks during his stay

The participant signed agreements with any similar

3 | companies or units

Section six: Overall assessment on skills 1...4 (1: strongly disagree, 2: disagree, 3: agree, 4: strongly agree)

Score 1-
Question Comments
4

Leadership

Creativity and innovation

Time and self-management

Work under pressure

Ability to work in a team

o U A W NP

Planning and organizational skills
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Annex 2 - Questionnaire for the evaluation of CTIs’ staff

(to be filled by host organizations)

Host Questionnaire

organisation
- number

questionnaire

for units staff

Host institute Name........cccoeeveeeveennne.

Host institute country

3 E 13 1) =Ty [ e ———————

Section one: units staff background

Q1: Organization name:

Q1: Organization place:

Q2: Type of organization:

1. Research 2. Public organization 3.Private 4. Other,...c.ooeeeeeeeeeeeenn...

Section two: Commitment of the unit staff 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Question Score 1-5 Comments

1 | The participant was committed to the visit and schedule

2 [ The participant showed huge interest in the program

3 | The participant knows well his goal from the visit

Section three: Tasks accomplishment 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5

1 [ The participant accomplished his/her tasks completely

2 | The participant has innovation aspects in doing the tasks

3 | The participant knows well about ... TO BE DEFINED
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1 The training was suitable and in good 1 2 3 4 55

environment

2 The study visits were relevant and useful 1 2 3 4 P

3 The people we met during the visit were of 1 2 3 4 -4

great value added.

5 What were the biggest obstacles and problems?
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3 List the most useful lesson learned
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4 How was the study visit useful to your work? What type of knowledge you will take back home?
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SECTION TWO: TO WHAT EXTENT DID YOU GAIN CONFIDENCE IN THE FOLLOWING TOPICS YOU LEARNT? MRS “‘D\ ‘; : (
HOISE
(‘ MASI NS
Background Not at all Not well Neutral Well Very well
1 Leadership and presentations 1 2 3 -4 5
2 Open Innovation and living labs 1 2 3 A 5
3 Transfer of technology processes 1 2 3 A& 5
4 OTHER TO BE DEFINED 1 2 3 4 5
> Other (please specify) 1 2 3 4 5
SECTION THREE: THE HOST INSTITUTE ENVIRONMENT Notatall | Notwell | Neutral Well Very well
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Annex 1 —Questionnaire for the evaluation of host organizations

(to be filled by CTIs’ staff trained)

Instructions: Please give your answers or comments in writing, or indicate the extent to which you gained confidence
in the topics you learnt in the mobility to the EU host.
The scale is 1-5

CTI staff evaluation of host Questionnaire number

Date2%..3./.2517 institutes

Units staff name: Charalambos Anastassiou

Organization name: UNIVERSITY OF Hostinskitats Coumtrys CERRUS

CYPRUS.

Q1: Organization place: NICOSIA

Q2: Type of organization:

1. Research 2. Public organization 3.Private 4. Other.....ccccnnne.

SECTION ONE: UNITS STAFF BACKGROUND

1 What are the most useful activities/ visits you had during your stay in the EU hosts? why
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2 What are the least useful activities/ visits you had during your stay in the EU hosts? why

Noow -

. . . i Funded by the
PromoFlon.of Innovation Culture in the Higher i Erasmus* Prepramme
Education in Jordan \‘@‘) of the European Union

561996-EPP-1- 2015-1-JO-EPPKA2-CBHE-JP Page 1 of 5
QF-DTM(0.1): Document Template






\\Y/ |
|\l |

Section four: Communication and practical skills 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5
1 | The participant has good communication skills
2 | The participant has the know-how skills in his field
3 | The participant knows what he is doing and for what
Section five: Lessons learned and outcomes
(Yes,
Question Comments
No)

1 | The participant came up with the best practices report

2 | The participant cooperated with networks during his stay

The participant signed agreements with any similar

3 | companies or units

Section six: Overall assessment on skills 1...4 (1: strongly disagree, 2: disagree, 3: agree, 4: strongly agree)

Score 1-
Question A Comments
4

Leadership

Creativity and innovation

Time and self-management

Work under pressure

Ability to work in a team

o ok~ W N

Planning and organizational skills
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Annex 2 - Questionnaire for the evaluation of CTls’ staff

(to be filled by host organizations)

Host Questionnaire
organisati
Date e/ oo fooern. . number
questionnaire
for units staff
Host institute Name.........ccecoveeeveuernnnns
Host institute country
Staff Name: ....ccceeveveeveeeneee e

Section one: units staff background

Q1: Organization name:

Q1: Organization place:

Q2: Type of organization:

1. Research 2. Public organization 3. Private 4. Other,..ccoceoceseeeeerennnn....

Section two: Commitment of the unit staff 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Question Score 1-5 Comments

1 | The participant was committed to the visit and schedule

2 | The participant showed huge interest in the program

3 | The participant knows well his goal from the visit

Section three: Tasks accomplishment 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5

1 | The participant accomplished his/her tasks completely

2 | The participant has innovation aspects in doing the tasks

3 | The participant knows well about ... TO BE DEFINED
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1 The training was suitable and in good 1 2 3 4 s/
environment
=\
2 The study visits were relevant and useful 1 2 3 4 5
3 The people we met during the visit were of 1 2 3 4 D

great value added.

5 What were the biggest obstacles and problems?

_ Seme of the bchues were v’ern luﬂﬂ {‘

6 Your suggestions for improvements:
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3 List the most useful lesson learned
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SECTION TWO: TO WHAT EXTENT DID YOU GAIN CONFIDENCE IN THE FOLLOWING TOPICS YOU LEARNT?

Background Not at all Not well Neutral Well Very well
1 Leadership and presentations 1 2 3 @ 5
2 Open Innovation and living labs 1 2 3 4 6\
3 Transfer of technology processes 1 2 3 4 @
4 OTHER TO BE DEFINED 1 2 3 @ 5
5 Other (please specify) 1 2 3 4 5
SECTION THREE: THE HOST INSTITUTE ENVIRONMENT Notatall | Notwell | Neutral Well Very well

Promotion of Innovation Culture in the Higher
Education in Jordan
561996-EPP-1- 2015-1-JO-EPPKA2-CBHE-JP

i@}

Funded by the R
Erasmus+ Programme * >
of the European Union W

Page 2 of 5



Annex 1 —Questionnaire for the evaluation of host organizations
(to be filled by CTIs’ staff trained)

Instructions: Please give your answers or comments in writing, or indicate the extent to which you gained confidence
in the topics you learnt in the mobility to the EU host.
The scale is 1-5

CTI staff evaluation of host Questionnaire number

Date&‘:l./..?.../.:%.?lﬂ institutes

Units staff name: Charalambos Anastassiou

Organization name: UNIVERSITY OF Hosbinstitute Conntey: CYPRUS

CYPRUS

Q1: Organization place: NICOSIA

Q2: Type of organization:

1. Research 2. Public organization 3.Private 4. Otherlncenesccaens

SECTION ONE: UNITS STAFF BACKGROUND

1 What are the most useful activities/ visits you had during your stay in the EU hosts? why
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2 What are the least useful activities/ visits you had during your stay in the EU hosts? why
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Section four: Communication and practical skills 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5
1 | The participant has good communication skills
2 | The participant has the know-how skills in his field
3 | The participant knows what he is doing and for what
Section five: Lessons learned and outcomes
(Yes,
Question Comments
No)

1 | The participant came up with the best practices report

2 | The participant cooperated with networks during his stay

The participant signed agreements with any similar

3 | companies or units

Section six: Overall assessment on skills 1...4 (1: strongly disagree, 2: disagree, 3: agree, 4: strongly agree)

Score 1-
Question Comments
4 .

Leadership

Creativity and innovation

Time and self-management

Work under pressure

Ability to work in a team

o v A W N P

Planning and organizational skills
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Annex 2 - Questionnaire for the evaluation of CTls’ staff

(to be filled by host organizations)

Host Questionnaire

organisation
ey Ay (il . number

questionnaire

for units staff

Host institute Name.............u.u...........

Host institute country

Staff Name: .....ooeeeeeeeeceeeeeee e

Section one: units staff background

Q1: Organization name:

Q1: Organization place:

Q2: Type of organization:

1. Research 2. Public organization 3. Private 4. Other,...cveveeeeeeeenn..

Section two: Commitment of the unit staff 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Question Score 1-5 Comments

1 | The participant was committed to the visit and schedule

2 | The participant showed huge interest in the program

3 | The participant knows well his goal from the visit

Section three: Tasks accomplishment 1...5 (1: very weak, 2: weak, 3: fair, 4: good, 5: excellent)

Score 1-
Question Comments
5

1 | The participant accomplished his/her tasks completely

2 | The participant has innovation aspects in doing the tasks

3 | The participant knows well about ... TO BE DEFINED
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1 The training was suitable and in good 2 3 5
Nz
environment
e
2 The study visits were relevant and useful 2 3 5
Noo o
3 The people we met during the visit were of 2 3 5
great value added. \-—'
5 What were the biggest obstacles and problems?
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3 List the most useful lesson learned
= <y A ) E N
= NS, oo - "’\‘\) “‘\\’vb "'lr MY D OV & P

ve | k o wor\d s S SN SN S

' ; o () -
~Ch ~ yal ‘V\’(\' V\C# o wne B AR ISRVOLN k O/
,/

- 1P NANE O
/)L)( J\(k\\\(k\,\ C&\“* o Y\ CA_N\NVE \

~

4 How was the study visit useful to your work? What type of knowledge you will take back home?
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SECTION TWO: TO WHAT EXTENT DID YOU GAIN CONFIDENCE IN THE FOLLOWING TOPICS YOU LEARNT?

Background Not at all Not well Neutral Well Very well

1 Leadership and presentations 1 2 3 4 (®

2 Open Innovation and living labs 1 2 3 4 .5
—

3 Transfer of technology processes 1 2 3 4 (5

4 OTHER TO BE DEFINED 1 2 3 4 ( 5
5 Other (please specify) 1 2 3 4 s
SECTION THREE: THE HOST INSTITUTE ENVIRONMENT Notatall | Notwell | Neutral Well Very well
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Annex 1 —Questionnaire for the evaluation of host organizations

(to be filled by CTIs’ staff trained)

Instructions: Please give your answers or comments in writing, or indicate the extent to which you gained confidence
in the topics you learnt in the mobility to the EU host.
The scale is 1-5

CTI staff evaluation of host Questionnaire number

7 - Gl | - -
pate2l/. 2./ L2t institutes

Units staff name: Charalambos Anastassiou

Organization name: UNIVERSITY OF Hostnstitute Cactry: CYPRUS

CYPRUS

Q1: Organization place: NICOSIA

Q2: Type of organization:

1. Research @ublicorganization 3. Private 4. Othereecereees

SECTION ONE: UNITS STAFF BACKGROUND

1 What are the most useful activities/ visits you had during your stay in the EU hosts? why
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2 What are the least useful activities/ visits you had during your stay in the EU hosts? why
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